
26th and Kostner Community Oversight Council 
Community Benefits Agreement DRAFT for Proposed Unilever Development 

 
 

ENVIRONMENTAL AND COMMUNITY IMPACT 
 Entire site, including land to be donated to the community, will be 

remediated to Taco Tier 1 or 2 standards. Unilever will share results of 
Phase 1 and Phase 2 studies with the Council. 

 Unilever will provide the Council with a base line air quality study that 
includes current levels of air pollution and estimated increase in pollution 
due to increased truck traffic and emissions from the new facility. To 
alleviate negative air quality impact: 

 Vehicles on-site will use CNG (compressed natural gas). 
 Unilever will contract with a trucking company that uses retro-

fitted/zero emission trucks. 
 Unilever will provide the council with a copy of the completed traffic study. 
 Unilever will repave and recurb the sidewalk on Kilbourn with cutaways for 

accessibility. 
 Unilever will be responsible for clearing snow surrounding the new site, 

including the donated land, on 26th Street and on Kostner Avenue from 26th 
to 28th. 

 The Oversight Council will be given influence over the design of buffers and 
overall landscaping on the new site so that art and design elements 
celebrate LV identity and are consistent with the iconic nature of 26th 
Street. Examples include art installations or a “Second Arch” similar to the 
arch that currently stands on 26th Street and Albany.  

 Unilever should do everything possible to contract a design team that 
is diverse, with Latino and M/WBE team members and experience 
working in Latino neighborhoods. 

 Buffers should include soundproofing in order to minimize impact of 
expanded activity on the school and local residents. 

 In order to increase safety on and around the site, lighting 
should be prominent feature in the design of buffers. 

 Donated land should be in the shape of an L to be able to be used for an 
expansion on the north side of Zapata’s main school building 

 
EMPLOYMENT AND CONTRACTING 

 Unilever will focus on employing residents from the local impact area, to be 
defined by the 60623 zip code. 

 For construction: 
 At least 25% of worker hours must be apprenticeships and/or 

connected to local training programs.  
 At least 25% of workers must live in the local impact area. 

 For permanent hires: 
 At least 50% of new hires must live in the local impact area. 



These new hires should be representative of the 
demographics of the surrounding area, and include minorities 
and women. 

 Unilever will set targets and develop strategies for hiring 
people with disabilities, ex-offenders and veterans. 

 To facilitate achievement of these goals, Unilever will develop a hiring plan 
that includes the following components: 

 Unilever will develop partnerships with local organizations that run 
training programs related to construction and manufacturing. These 
organizations include Central States SER, Erie Neighborhood House, 
Instituto del Progreso Latino, and the West Side Technical Institute. 
In many cases, the programs that these organizations facilitate 
include pay for interns/apprentices while Unilever trains them in 
their facility, and can make Unilever eligible for financial assistance 
during first 90 days of employment. IMEC offers another opportunity 
for this type of financial support. 

 Successful completion of an on-site training program or a certificate 
program through the City Colleges will constitute meeting the 
requirements for an entry-level position. 

 The Council and abovementioned organizations will receive timely 
notifications of any job opportunities available. 

 Unilever will attend recruitment and hiring events organized by the 
Council and abovementioned organizations. 

 Contractors and subcontractors will be required to provide 
information in bid documents outlining local hiring and 
apprenticeship goals. 

 In the event that local area hires for permanent positions drop below 
30%, a intervention meeting between Unilever and the Council will 
be scheduled, and new strategies will be developed. 

 Unilever will develop a progression plan with clear pathways for employees 
to receive training and access to promotion. 

 
PUBLIC FINANCING 

 In the event that Unilever request any public incentives or financial 
assistance (such as TIF) in the construction of future facilities, the CBA will 
be reopened for further negotiation. 

 
  


